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Anna Rieder:
«benefitted from
academic writing
method»

preparation for my professional future in an international working
environment.” Lea, BSc International Management spent her exchange
semester at the Karel de Grote-Hogeschool in Antwerpen, Belgium. (TK)

Victor Malm and
Tobias Bjurhall:
«ERASMUS impact
on future is incredible»
Victor: A student from our university who had
spent his semester abroad here held a presentation about his time at the FHNW. This left
such an excellent impression on Tobias, myself
and many of the other local students that
Tobias and I decided to apply for the two slots
that were available. But competition was fierce: a lot of other Swedish students were very
interested in coming to Switzerland as well.
Tobias: I love the fact that you can really feel
the motivation of the Swiss students. They are really ambitious and
structured. And everyone wants to participate, which makes working in
groups very pleasant.
Victor: Yes, everything is very structured which allows for a great
learning environment. The teachers here have a lot of work experience,
which is one of the great benefits of studying at a Fachhochschule.
Tobias: So you get the benefit of living in a different culture, but
enjoying the little things that remind you of back home: like your
clean and modern grocery stores for example!
Victor: The benefit that an ERASMUS exchange semester has on your
future is incredible. It does not always have to be Asia or South
America. Many people think they have to go that far to experience
something different - which is absolutely not true! In my opinion, you
can see even more and dig deeper into a culture that is closer to your
own.
Tobias: Even within Europe there are so many different cultures and
getting to know even just some of them is an experience that one
should value very highly. We are very inspired by how people work
here and how organized they are. This is something we will therefore
try to apply when we go back home. And that works the other way
around as well for people who have spent time outside Switzerland. So
I think it is very important for people to experience something different and take the best aspects back by adding it to their repertoire.
Victor and Tobias are exchange students in Olten from the University of
Boras in Sweden. SS

Lea Ferrante:
«made me more
open-minded»
“Antwerpen is a very diverse city with a lot of
culture and a big social community. The cultural similarities to Switzerland made me feel at
home right away.

2

The cultural differences became more evident in the class, which consisted of international students only. Especially when we had group
works, I had to learn how to deal with different mindsets and attitudes. This experience definitely increased my awareness of cultural differences and made me more open-minded. Therefore, it was an ideal

Focus Interview:

Prof Dr Nathalie Amstutz: Fascinating and complex tri-national research project

Jéremy Demarne:
«impact on career
immense»

«Gender Cage» to investigate
Persistence Gender Inequality

“My main motivation for coming to
Switzerland was the field of finance, as I
want to work in this field in the future.
Switzerland of course has a great reputation in
the world of finance and the international
coordinators at my university recommended I apply for an allocation
here at the FHNW. This was a great decision, as I really enjoy studying finance here and the positive impact these two semesters will have
on my future career are immense. In fact, Switzerland is such a great
place to study finance that I have applied for master’s programmes in
universities in the French speaking part of Switzerland (in Geneva,
Lausanne and Neuchâtel).” Jeremy, from the Paris Descartes
University is spending two semesters here at the FHNW (SS)

Nathalie Deschamps:
«combination of
economics and Spanish
extremely valuable»
“I chose to go to the Universidad Carlos III de
Madrid because it‘s the best university for
Economics and I wanted to learn Spanish.
This combination of economics and Spanish is extremely valuable in
today’s world and will continue to grow more important. Add to this
the local mentality, lifestyle and of course the cuisine and you have
the perfectly fascinating destination for your semester abroad.”
Nathalie, BSc International Management spent her semester abroad at
the Universidad Carlos III de Madrid. (SS) ■

PR for Switzerland: “Coventry University is very international. Since I
am considering working abroad as an expat, it was incredibly interesting
for me to learn about cultural differences that will meet me on the way to
my career. It was my intention to get rid of wrong assumptions about the
English culture, as well as to leave a good impression about my home
country, Switzerland.” Rebecca Allen, BSc International Management
spent one semester at Coventry University, UK. TK
Group Work: “I am half Luxembourgish and half Belgian, which means
that now that I am in Switzerland, I am living closer to my two countries
of origin. Despite the closeness of Austria and Switzerland, I have
encountered a few cultural differences, especially in the way of working
together in groups. The most rewarding thing about being here is that I
have found a new possible home country. I have already considered living
in Luxembourg or Belgium, but when I came to Zurich for the first time, I
already felt at home.” Meike Holzner, University of Applied Sciences BFI
Vienna, is in Olten on a semester abroad. TK

Consolidating skills: “I had always wanted to spend a longer period of
time in an English-speaking country so being accepted at the Institute of
Technology in Blanchardstown finally made this dream come true. It’s a
great place to study, and the fact that they let exchange students join their
different societies and clubs made my stay even more pleasant and rewarding. So not only did I get to stay in an English-speaking country, I also
got to improve my photography-skills by joining the photography club.”
Dario Mastrogiovanni, BSc IM student spent his semester abroad at the
Institute of Technology in Blanchardstown, Dublin. SS
Wine Research: “My motivation to go to France was my love for the
language, as well as the culture. The people in France know how to enjoy
their lives, without judging others. This way of living taught me to be
freer and to have the courage to be myself. During my semester abroad, I
met a lot of people from the wine business, which made for interesting
conversations and helped me quite a bit with finding expert information
for my academic research paper. I am even considering opening a wine
bar one day.” Xi Chen, BSc International Management, studied at ECE in
Bordeaux, France. TK
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“Being a huge fan of England, I greatly appreciated the opportunity to go there for one
semester. I love the country, the people and
especially the English humor.
I met a lot of English students in my courses and we had many group
works, so there was a good amount of interaction between international and local students. Unlike here at the FHNW, we did not have final
exams. Instead we had to write a paper of about 3000 words for each
course. At the time I did not enjoy it that much, but now that I have to
write an academic research paper I realize that I greatly benefitted
from that teaching method. “ Anna, BSc International Management,
spent one semester at the Anglia Ruskin University in Cambridge, UK
(TK)

Prof Dr Nathalie Amstutz with Prof. Dr. Edeltraud Hanappi-Egger from Vienna.
DACH-projects are quite a special form of
research projects in Europe. The name
refers to the participating countries
Germany (D), Austria (A) and Switzerland
(CH). Achieving the support, funding,
cooperation and colleagues from universities
and national research foundations in three
different countries is „a challenge“.
Dr Nathalie Amstutz, professor at the Institute
of Human Resource Management, was understandably very happy when she learned last
summer that two years of preparing the project proposal had paid off. The idea of this
three country research is that the national
research foundations pay for their respective
research team which supports the co-operation between those countries enormously.
For the next two years, Nathalie Amstutz and
her colleague Hanna Voehringer will now be
working together with the University of
Economics in Vienna, the Marburg University
in Germany and the Vlerinck Business School,
Leuwen on a topic called „Gender Cage“.
Basically they want to find out what possible
reasons there are for the persistence of gender
inequality in organisations.
Following this focus on gender, the three
research teams want to investigate into the
role of the organisations. So what role do the
dynamics of an institution concerning gender
roles play? How does the respective industry
affect that? How do organisations build up a
gender culture? - To illustrate that you may
imagine that a Marc Zuckerberg founds
Facebook in a university environment for
techies. The company grows and one day he
needs to find new staff. He may then tend to
use his old college network which is highly
dominated by males. This may then lead to
the installation of a gendered culture.
“This is an exciting field to investigate,“ says

Nathalie Amstutz. “ Until now the research
team has been busy with literature studies
and theoretical work. Now we are planning to
do interviews, group discussions and observations with several organisations. For this, we
need to select and convince companies to
work with us. The nature of those DACH projects requires the participation of companies
who are doing business in all of the three
countries which quite limits the co-operation
opportunities.” Nathalie Amstutz says when
finding the right companies, it will be great to
have the opportunity to find out similarities
and differences among the three local representations of the same company in all three
countries. The project is open for companies
from nearly all sectors including IT, manufacturing, services, consultancies and even nonprofit organisations.
“The investigation with the companies will
approach new aspects, e.g. the role of the
institutionalizing processes and industry,”
Nathalie Amstutz stresses. It will be driven by
the question how the companies deal with the
equality expectations. The focus here is on the
structure And the project investigates the
relationship of decision making, formal activities and informal practices. Companies need
to make sure that they are members of the
right networks. Those networks expect the
organisation to be at the state of the art and
innovative. So the research teams will look at
those patterns and how the companies deal
with them in order to become equality oriented organisations within a professional setting. So the project is also about possibilities
of cultural change in organizations in within
specific professional settings.”
The Swiss, the Austrian and the German
research teams are all currently looking for
suitable companies. As an incentive, companies will receive detailed feedback and reflec-

tions on their organisational dynamics when
dealing with changes, as all those gender
issues are linked with organisational or cultural change. Also the project will close with
workshops in 2015 offered to the companies
and discussions on ways of dealing with these
patterns, reflect on these and support on what
to consider when planning change processes.
As an example of the quandary, Nathalie
Amstutz explains that one of the potential
partners in this project is interested because
they had good results regarding gender equality (women in leadership positions) about 10
years ago. Now they observe a backlash.
Where beforehand they recruited more women
and had more acceptance of women in leadership roles, they now observe women have left
the company and leadership positions and
replacing them was difficult. “Reasons may be
multiple, but they have the feeling that it has
something to do with gender related questions
and they want to understand why this happens, “ Nathalie Amstutz reports.
Touching new ground with research, especially in such a triple country co-operation settings is seldom. However, investigating something new and at the same time seeing that
there are organisations which are explicitly
interested in such complex questions, has
resulted in a high motivation within the whole
team. The 11 involved researchers want to
feed their first findings already into a conference next year and open the public discussion on the issues. This will even happen well
before the project is officially concluded in
2016. The research team also wants to invite
more companies to participate in this project.
(So if you are interested, please contact
Nathalie.amstutz@fhnw.ch. and don‘t forget to
have a look at the website www.gendercagerevisited.eu) ■
Michael Sitte
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